INTRODUCTION
According to the "Early Childhood Education and Care Act" of Taiwan," Preschools and their branches that have a total number of less than 60 children may employ contracted or part-time nurses. For a total of 61 to 200 children, contracted, part-time or full-time nurses shall be employed; for a total of more than 201 children, 1 or more full-time nurses shall be employed Affiliated preschools of elementary and junior high schools that already employ full-time nurses may be exempt from employing additional nurses" (Laws & Regulation Database, 2017) . By the end of 2016 academic year, there were 6310 private and public preschools in Taiwan (Ministry of Education, 2017). To employ nurses at preschools, its major concern is that preschool children are low in protective capabilities, and group life may have the higher risks of group infections. They need special attention in both psychological care and health care. Therefore, there are requirements of employing nurses in Taiwan's preschools (Tainan City Government, 2017). Generally speaking, staff nurses shoulder the responsibility of taking care of patients. With the progress of time and the expansion of the scope of nursing, staff nurses are required to promote their professional and core competence to maintain their professional competitiveness (Ironside, 2008) . Therefore, due to the different sites of practice, the degree of job satisfaction and innovation differ among staff nurses.
Professional autonomy is an important foundation and one of the guidelines for the professionalism for professionals. When the operation specification, procedure, and policy affect their works, they can offer criticism and propose effective suggestion according to the problem actively. Moreover, they enjoy certain degree of authorization in their works (Lu & Cheng, 2007) . Professional autonomy of nurses is the capabilities for nurses to complete their works independently, and the abilities to find out ways to accomplish their duties with the competence in self-determination and independent judgment. Insisting on departing from the perspectives of law, ethics, and moral, they hold fast to their nursing professionalism (Mrayyan, 2005 Education, 2014) . This study employed a complete survey (full-scale survey), with nursing personnel as tests. The total of 650 questionnaires were sent, and received 219 valid ones (33.69%). The testing time was one month, from January 6, 2015 to February 6, 2015. All the questionnaires were sent with anonymous return envelope.
Research Tools
This study used questionnaire as the research tool, including three sections; personal attributes, job satisfaction scale, and innovative work scale. The design of the questionnaire was conducted and developed in accordance with references to the researchers' experiences and research foundation in nursing administration, and related studies of local and international experts.
All questionnaires were verified with expert validity. Three senior and experienced nursing personnel were consulted for the comments on the appropriateness regarding the necessity of the contents, distribution, and wording for suggestions for revisions.
( Cronbach's α coefficient was 0.93. Regarding the overall validity analysis of the empirical data, Cronbach's α coefficient was 0.928. Therefore, the empirical data of this research communicates certain degree of validity.
Statistical Analysis
Data analysis in this research: This research used Excel to compile the data and construct the files, and SPSS22.0 was used to construct the statistics data. Descriptive statistical analysis was used to describe personal attributes, and the scales' scores. Pearson analysis was used to test the basic information of the continuous data, and to analyze the association between different scales. Regression analysis is a predictive method employing the relational analysis of two or more independent variables and one dependent variable to construct a forecasting model.
RESULTS

Distribution of Personal Attributes
In this survey, the results indicate that there were 219 valid questionnaire respondents, as shown in Table 1 . Regarding the gender of the respondents, they were all female. Regarding the aspect of "age", most were 41-50 years old. About 90 (41.1%) were 31-40; 89 were 31-40 (40.6%); and only 16 were 21-30 (7.3%). Regarding the "education", most were senior high school graduates, with 117 (36.7%); then, it was the junior college, 95 (43.4%) (Table1).
Table1. Descriptive Statistics (n=219)
Characteristics n % Age (years) 21 
Pearson Correlation Analysis
In order to find out the relation between the variables, the Pearson correlation matrix was used to verify the degrees of satisfaction and the correlation of the eight dimensions in innovation and the overall association among the perspectives in innovation. The results indicate that ( 
DISCUSSION
Nurses occupy about half of the medical work in human resources. No matter whether their work environment is in the hospital, community, or school, the professional nursing capacity of nurses is important to the authority of nursing professional. The capacities of nurses affect their professional career. According to the results of analysis, this research proposes a few suggestions.
With the advancement of medical technology and the decrease in birth rate, the demographic structure of Taiwan is changing. With the increase of older population, and the decrease of newborn babies, it leads to the changing in family structure. The government's family policies tend to focus on the origin of the issue of the "population," with the hope to create a friendly environment to health promotion. Its package policies tend to point to the care and education measures of young children (Duan & Ma, 2013) . The average manpower in Taiwan's preschools is 1. This research discovered that due to the difference in the site of practice, nurses tend to have negative satisfaction on the work environment in preschools. Perhaps it is because there is no backup nursing manpower that constitute the result of negative satisfaction.
Then, from collecting the data, it was discovered that, due to the limitations of laws and regulations in Taiwan, the employment status of nurses in preschools may have different wages and welfare when compared with those working in medical institutions doing similar work. Because of their work environment, it results in low innovative capacities. It also affects the job satisfaction and innovative capacity of nurses. Rogers (1995) suggests that the innovation of new things needs to be conducted through particular channels. With the evolution in time, it will be accepted by people to result in diffusion.
Finally, preschool nurses are school nurses. In Taiwan, school nurses cover the domains of both "education" and "healthcare." As there is no clear positioning of the role and function of school nurse in Taiwan, it causes the difficulty in defining whether school nurses are nursing by duty or nursing by profession? Or they are administrative personnel? Nurses work at schools are because of their background in nursing that satisfy the demand of professional in campus to promote the hygiene and healthcare and shoulder the responsibilities of taking care of children's healthcare in campuses. Regarding the object of service, school nursing service should be regarded as nursing professionals in the scope of service. This research discovered that there are great differences regarding the work contents of nurses in preschools. Therefore, the Taiwan government should regulate and establish the domain of services of nursing in preschools.
CONCLUSION
With the progress in the obtaining of information and teaching strategies, with cloud learning through the internet, especially nurses in preschools, can learn without the stress of space and time to enhance their nursing competence and innovative capacity at the same pace with the nursing personnel working in medical institutions.
